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THE SOVEREIGN TRUST
TRUSTEES' REPORT
FOR THE YEAR ENDED 31 AUGUST 2020

The trustees present their annual report together with the financial statements and auditor's repert of the ¢haritable
company for the period 1 September 2019 to 31 August 2020, The annual report serves the purposes of both a
trustees’ report, and a directors’ report under company law.

The trust operated four academies in the period for pupils aged 3 to 19 serving a catchment area of Trafford,
Salford and the surrounding boroughs. lts academies have a combined pupil capacity of 450 and had a roll of 498
on roll in July 2020, Longford Park School converted to an academy and joined the trust on 1 September 2019,
The trust has been successful in applying to open a Free School in Warrington, the opening date is September
2022.

Structure, governance and management

Constitution

The academy trust is a company limited by guarantee and an exempt charity. The charitable company's
memerandum and articles of association are the primary governing documents of the academy trust. The trustees
of The Sovereign Trust are also the directors of the charitable company for the purposes of company law. The
charitable company is known as The Sovereign Trust (company number (08666511).

Details of the trustees who served throughout the year except as noted are included in the Reference and
Administrative Details on pages 1 and 2.

Members' liability

Each member of the charitable company undertakes to contribute to the assets of the charitable company in the
event of it being wound up while they are a member, or within one year after they cease to be a member, such
amount as may be required, not exceeding £10, for the debts and liabilities contracted before they ceased to be a
member

Trustees’ indemnities

The academy trust has opted into the Department for Education's Risk Protection Arrangement (RPA), an
alternative to insurance where UK government funds cover losses that arise, This scheme protects trustees and
officers from claims arising from negligent acts, errors or omissions occurring whilst on academy trust business, and
provides cover up to £10,000,000,

Method of recruitment and appointment or election of trustees

Trustees are assessed based on the expertise, experience and skills required by the board in the discharge of their
dulies as representatives of the academy trust. The members elect trustees and the board contains eight elected
trustees who are appointed for a term of four years.

No trustee received any remuneration in respect of their duties as a trustee from the academy frust during the year.

Policles and procedures adopted for the induction and training of trustees

Trustee training is taken very seriously by the academy trust. All new trustees are given the opportunity to develop
their knowledge and skills through various online resources, such as ‘The Key', that provides a regular update on
topical educational matters as well as a new Trust Induction Online Portal. The academy trust provides an online
trustees’ rescurce that stores all current policies and procedures, as well as minutes of meetings and other
information.

All new trustees are actively encouraged to take advantage of all the support on offer so as to gain a belter
understanding of the role and responsibilities of heing a director. Additionally, trusteés with specific roles within the
board or advisory committee are strongly encouraged to undertake specific training.

Organisaticnal struclure

The trustees are responsible for setting general strategy, approving an annual development plan and budget,
monitoring performance against the development plan and budget, monitoring the trust's academies, capital
expenditure and senior leadership appointments and approval of the financial statements. The trustees through the
chief executive officer also monitor the performance of the executive management team.
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TRUSTEES' REPORT (CONTINUED)
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During 20192020, cne board trustee resigned her post at the end of her tenure and the board appointed one new
trustee to enhance the mix of expertise and skills and the resulting effectiveness of the board. The day-to-day
management of the academy trust has been delegated to the chief executive officer {who is also the accounting
officer) and the executive management team, The chair stepped down from his role on 10 November 2020 due to a
conflict of interest.

The executive management team controls the academies at an executive tevel implementing the policies laid down
by the trustees. Control is devoived to members of the executive management team within agreed limits through the
scheme of delegation.

The trustees meet at least once each term to receive reports from the executive management team to manage
slrategic objectives. The Finance, Risk and Audit Committee meets separately from the main board meetings to
discuss the financial position, the risk register and the system of internal controfs for the academy trust.

The work of the board consists of:

*  Finance and risk
Ensures the academy trust acts in accordance with the articles, funding agreements, vision, mission and
vatues; and complies with relevant legislalion, regulations, the Academies Financial Handbook and Education &
Skills Funding Agency (ESFA) guidance.

Exercise oversight and provide an independent objective view on the appropriateness, adequacy and
effectiveness of the academy trust's risk management, financial management, and internal control and
assurance arrangements including reviewing the financial statements.

* Estates, health and safety
Ta oversee the use of premises, grounds and extended academy facilities ensuring that the academy complies
with health and safety guidelines, including appropriate external advice if required.

»  HR/staffing
To be responsible for reviewing and agreeing staff provision, agreeing procedures for staff selection,
appointment and performance management, contributing to the appraisal of the chief executive officer,
reviewing and agreeing slaff pay and training programs.

«  Audit
The Finance, Risk and Audit Committee continues to meet as an advisory body to the board; it has no
executive powers, but aims to promote the highest standards of propriety and governance around the use of
public funds whilst encouraging proper accountability for the use of these funds.

The committee salisfies the statutory requirements for the use of public funds by reviewing the internal and
external financial statements on behalf of the board and promotes a climate of financial discipline and internal
control within the academy trust. The committee appoints and oversees the work from the internal and external
auditars. It will also obtain independent professional advice if considered necessary.

»  The advisory committees
Individual academy advisory committees meet termly and comprise all learning and other experiences that
each academy provides for its pupils. Responsibilities for the curricutum are shared between the chief executive
officer, heads of schoals, the board of trustees, and the Secretary of State for Education and Skills Funding
Agency. The advisory commiltee will have responsibility for monitoring test results and teaching of the
curriculum including the review of the assessment policy, and ali other policies relevant to curriculum,
assessment and pupil progress and welfare.
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Day-to-day management is delegated to the chief executive officer and individual! academies’ senior leadership
teams:

“:Longford:Park - . -
8;}"2; Executive Beverley Owens
Chief Finance Officer Lisa Hughes
Head of Academ Andrew Taylor Andrew Taylor
’ Paul Eckley | Almut Bever-Warren | o ¥vioonotg) | Zoe Fernandoz
Deputy Head of Stephanie Meadows
Academy Pam Symonds | Jan Thomas Karen Larsen (appointed
01/05/2020)
Assistant Carmen Gornall Angela Nealon
Headteacher o (appointed 01/10/2019) /
Sara Nolan Eggirnglepgeg loe/ Sarah Anderson (temp

appointment 25/11/2018-

31/12/2020)
HR Manager Lisa-Marie McGrath {appointed 01/09/2019)
Estates Manager Tracey Nolan
ICT Manager lan Green

The executive management team and senior leadership teams recoegnise that equal opportunities should be an
integral part of good practice within the workplace, The academy trust aims to establish equal opportunity in all
areas of its activities including creating working environments in which the contribution and needs of all people are
fully vaiued,

Arrangements for setting pay and remuneration of key personnel

The trustees consider that they, together with the chief executive officer, heads of school, and the chief finance
officer currently comprise the key management personnel. The trustees give of their time freely and the pay and
remuneration of the chief executive officer, heads of schools and senior staff is set by the remuneration committee
advising the board of trustees and is kept under annual review via a robust performance management and appraisal
system.

A number of criteria are used in setling pay,

* nalure of the role and responsibilities;
= competitor salarles in the region; and
»  the sector average salary for comparable positions.

Trade union facility time

Under the provisicns of the Trade Union {Facility Time Publication Requirements) Regulations 2017, where an
academy trust has more than 49 full time equivalent employees throughout any 7 months within the reporting
period, it must include information included in Schedule 2 of the Regulations.

There are currently no trade union officials or members of staff that take part in trade union activities either paid or
not.

Related paries and other connected charities and organisations

Throughout the year, the academy trust has continued to develop partnerships with schools and academies both
locally, nationally and internationally. The chief executive officer is a key member of Trafford's branch of Natlonal
Association of Head Teachers, the Special School representative on Funding Forum and the High Needs Block
funding committes.

The academy trust belongs to a Teaching School Alliance across Greater Manchester and works with the Greater
Manchester Chaflenge, a collective of nine local authorities. The trust is also a lead partner in the Trafford Teaching
Schoot Alliance. As a trust, we work with local hospitals and Manchester Metropolitan University who form a base
for our Mancor College pupils on work placements.
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The Pictor Academy Parent, Staff and Friends Association and the Manor Academy Parent Teacher Association are
both registered charities; set up to fundraise within The Sovereign Trust. New Park Academy Farent Teacher
Association is not a registered charity but also raises money within the trust. Longford Park School does not have a
PTA.

One of the trustees, the chair (resigned 10 November 2020} Paul Nolan, is married to the estates manager (who is
no longer working for the trust as at 18 December 2020).

The trust maintenance manager is the scon of the chief executive officer, Beverley Owens.

During the period the trust purchased services from a supply teacher agency, The Education Specialists Limited.
That company was later acquired by Operam Education Group Limited in February 2019, a business in which one
of the trustees, Eddie Austin, owns a material interest. The board resolved to approve continuing with the
transactions since they would be in the best interests of the trust and would monitor the amounts on a regular basis,
the amount involved was £881 and Eddie Austin had no direct involvement in the purchasing decision,

Engagement with employees {including disabled persons)
The Sovereign Trust is an equal opportunity employer and proudly discloses this throughout its recrultment
processes. The trust welcomes applications for employment from disabled persons.

The trust is responsive to changes to an employee’s individual circumstances though becoming disabled, which
includes making appropriate adjustments to working conditions. All employees of the trust including those with a
disability can expect to be afforded development and career progression that befits their skilis and expertise.

The trust acknowledges the trade unions that represent all of its employees. A Joint Consultative Committee
comprising of trustees, senior leaders and employee union representatives is an established mechanism to consult
employses on malters affecting their employment with the trust.

Engagement with suppliers, customers and others in a businass relationship with the frust
The directors of the trust pay close regard to developing and maintaining good business relationships with

suppliers, customers and others in order to obtain best value from those services. Integrily and open communication
are the attributes that the trust values and disptays in all its relationships and therefore expects the same in return.

The trust aims to finalise payments to companies in good time, to have sound processes for tendering and obtaining
quotes.

Duty to promote the success of the company
The directors at the Sovereign Trust promote the success of the company for the benefit of all its stakeholders by:

= regularly reviewing a dashhoard of key indicators that measure and illustrate staff and children’s well being;

*  supporting growth of the trust by taking on new schools through spensorship, requast and engaging in the Free
School programme in order to provide more SEND places in areas where there is lack of capacity;

= making key appointments on the board and Academy Advisory Commitlees (LGBs). Addressing under
performance of the board;

= undertaking board effecliveness reviews and skills audits regularly which measure the extent of engagement

with wider stakeholders and identify areas for improvement;

undertaking two ‘deep dive’ sessions on strategy and financial performance during 2019;

having a robust audit regime in place with review at Finance, Risk and Audit Committee;

ongoing CPD available for directors and members;

having key designated roles on the board that focus on strengths e.g. director responsible for estates (also a

parent of a child in the trust) runs a large construction company, has built good relationships with contractors,

suppliers and others; and

= recently appointed a director who works as HR support within a schoolftrust to ensure employees' interests are
kept in focus.

Objectives and actlvities

The principal objective and activity of the charitable company is the operation of The Sovereign Trust to ensure the
clarity of vision, ethos and strategic direction to provide education for pupils between the ages of 3 and 19 with a
statement of special educational needs or an Education Health and Care Plan.
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The trustees carry out the following duties:

* ensure compliance with the laws and regulations applicable to academy frusts;

* ensure the academy trust is managed efficiently and effectively including the employment of additional
professional advice on matters where there is a material risk to the charity;

= overseeing the financial performance of the schools and making sure effective use of funds; and

* ensure the academy trust assets and resources are protected and used in the purstit of the objectives, aims
and public benefit of the academy trust, The trustees oversee the finances to make sure it remains solvent and
keeps appropriate financial records as per the Academies Financial Handbook 2019.

Objects and aims
The academy trust's objects, as set out in its articles of association, are specifically restricted to the following:

a. To advance for the public benefit education in the United Kingdom, in particular but without prejudice to the
generality of the foregoing, by establishing, maintaining, carrying on, managing and developing schools offering
a broad and balanced curriculum (“the mainstream acadenies”) or educational institutions which are principally
concerned with providing full-time or part-time education for children of computsory school age who, by reason
of illness, exclusion from school or otherwise, may not for any period receive suitable education unless
alternalive provision is made for them (*the alternative provision academies”) or 16 to 19 academies offering a
curriculum appropriate to the needs of its students (“the 16 to 19 academies”) or schools specially organised to
make special educational provision for pupils with Special Educational Needs (“the special academies™.

b. To promote for the benefit of the inhabitants of the areas in which the academies are situated the provision of
facilities for recreation or other leisure time occupation of individuals who have need of such facilities by reason
of their youth, age, infirmity or disablement, financial hardship or social and economic circumstances or for the
public at large in the interests of social welfare and with the object of improving the condition of life of the said
inhabitants.

Our vision
The Sovereign Trust is relentless in our pursuit of ever improving outcomes for ALL children, supported by a wider
set of systems, processes and capabilities.

Our mission statement
The Sovereign Trust seeks excellence and growth through acquisitions and development;

*  We will offer all pupils access to innovative SEND education in the highest quality environments together with
wider trust collaboration and expertise providing opportunities for enriched learning and pathways to
employment and independence.

*  We will support every pupil to flourish through a challenging, wider curriculum and an enjoyment in learning for
life. We provide opportunities for our children to have a brilliant future.

= We provide opportunities for innovative developments in financial and non-financial areas through synergies
and savings across the trust.

*  Ourtrust values and celebrates success and builds partnerships.

»  We will ensure future viability of the trust.

Our values
The Sovereign Trust is a multi-academy trust and a family of schools who believe that by learning and growing
together we can:

Inspire Enable all pupils to achieve and develop to their highest potential through
inspirational teaching.

Nurture Create an environment that nurtures, encourages exploration, celebrates
crealivity and forges a love of learning.

Support Support both pupils and families alike in creating the ethos that our family of
schools shares.,

Passion Encourage strong and passionate leadership that is central in helping every pupil
to flourish,




THE SOVEREIGN TRUST
TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

Include Provide a fully inclusive environment to ensure differing needs, cultures and
abilities are respected and valued.

Respect Remain vigilant in how we treat each other, ensuring the respect of each other
and of the views of others.

Enjoy include fun and enjoyment in our curriculum that we believe supports a positive
learning environment.

Obijectives, strategies and aclivities
The principal strategies of the academy trust are as follows:

ensuring that each academy enables all pupils to achieve their own outstanding outcomes;

establishing a culture in each academy where the central focus is on the success and well-being of each child;
building a self-sustaining, system-led, collaborative approach to school improvemert;

ensure high quality, strong and passicnate feadership and governance at all levels throughout the academy
trust; and

»  to strengthen the academy trust by growing our family of schools who share the academy trust’s values.

L} L - | ]

Pubilic benefit

The trustees confirm that they have complied with their duty in Section 4 of the Charities Act 2011 to have due
regard to public benefit guidance published by the Charity Commission for England & Wales. The trustees refer to
the Charity Commission’s general guidance on public benefit when reviewing the academy trust's objectives and
aims and in planning future activities for the year. The academy trust continues to be at the heart of its community,
promoting community cohesion and sharing facilities with other schools and academies and the wider community.

Strategic report
Achievements and performance

The trustees are determined to maintain our traditional ethos, values, standards and achievements, whilst
continuing to work to fulfil our medium and longer-term development plans.

In order to maintain educational standards each academy in the trust applies the following strategies:

= Manor Academy - transitional pathways leading to fulfilling, contributory and worthwhile opportunities for all
students as they progress into adulthood to drive the ethos, aims and curriculum.

» New Park Academy - building confidence in learning, developing pupils as respectful, tolerant and well-
mannered citizens of the local and wider community is used to drive their ethos and aims, together with a
challenging curriculum and supportive partnerships with home and wider services.

»  Pictor Academy - the ethos, aims and curriculum are driven by supporting development through personalised
learning opportunities with a focus on independence and communication.

» Longford Park School - offer structure and security through teaching matched to the abilities of their pupils.
Many of the pupils need to experience success and praise. They envelop the children in a ‘can do’ ethos
and provide an environment where the school motto is embraced by all -“Our children believe in themselves,
and belong in a strong community, everyone is empowered to become the best they can be”.

The achievements of our children and young people are outstanding overall across The Sovereign Trust because
from very low starting points each student leaves with a range of skills and goes on to a range of opportunilies.
There is an expectation, in all core areas, that the majority of young people will engage in external accreditation at
the end of Key Stage 4.

OFSTED inspections

in February 2019, Pictor Academy achieved a fourth ‘Outstanding’ judgement following a full Ofsted inspection;
Manor Academy's inspection was carred out in October 2018 and achleved a ‘Good’ judgement. New Park
Academy had an inspection in November 2016 and was judged to be ‘Inadequate’. This judgement remains for
three years despite major improvements made and several external reviews that judged the school to be ‘Good’.
Longford Park School was judged to be ‘Outstanding’ for a second time following a short Ofsted [nspection in March
2018.
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All of the academies were oversubscribed throughout the year with demand for places far in excess of our
published admission numbers. Manor Academy is increasing pupil numbers and accommodatas pupils to the age of
19 as well as creating provision for a 16-19 provision for pupils with autism from 1 September 2019.

The board resolved to accept the successful application to open a Free School in Warrington, from September 2022
to be known as ‘Seymour Academy’.

CCoVID-19 Impact

All four schools remained open throughout the period of lockdown from March to 1 September 2020. Each school
risk assessed the needs of the pupils, the needs of the staff and how many staff were available to work together
with the building H&S. Invited pupils were from the keyworker and critical workers groups, together with families
who were in crisis and unable to manage their child at home andfor were unabie to maintain their safety and weli-
being. The percentage of pupils attending varied in all our schools from 10% to almost 50% of pupils. Even though
some pupils were not on site, staff paid twice weekly visits to the most vulnerable families and other staff were
delivering online lessons, resources, meet ups and an appropriate level of work that they could do at home with
parents. Despite this, the progress of our pupils will have been enormously affected, not just in academic
achievement but aiso in social, emotional and mental heaith. It is difficult, at this stage, to predict how far reaching
the effects of this period away from school have been, but it is unlikely that many pupils will have been able to
access the intense amount of support that they need to maintain steady progress, let alone outstanding progress.

The National Free School Meals Voucher Scheme proved very difficult to access and caused unteld hardship for
quite some time towards the start of the scheme. New Park Academy in Salford had the benefit of the LA managing
the scheme and the schoo! picked up the vouchers from them and then gave them out to families. This incurred
costs of delivering these each week as weli as actually buying food for some families in complete crisis and
delivering this as well. Manor Academy abandoned the scheme altogether as it was proving impossible to work and
used the Wonde system and has to claim back the funds. It is unclear how or if this will be refunded. The other two
schools persisted with the scheme. All the schools incurred additional costs related to staff taking vouchers and/or
food round to families as well as the amount of time spent trying to make the system work.

Key performance indicators

Financial sustainability = Cost of staffing as a percentage of income Is below 88% in all academies
= The academy trust operates at a break-even paosition
«  Academy oulturns are measured to established budgets and variances investigated
*  Operational costs as a percentage of income are less than 99% in all academies
Leadership and »  All academies within the trust are compliant with the reguirements of Academies
governance Financial Handbook
development ~ = Board and audit commitiee meeting trustee attendance levels are 100%

= Leadership is rated good or outstanding in all academies

Attendance and pupil Pupil attendance percentages

numbers Manor Academy Sale: 95%
New Park Academy: 87%
Pictor Academy: 94%
Longford Park School: 95%

=  All academies in the trust have full pupil numbers
»  Staff absence rate reduce below 10%

Achievement = 90% of pupils achieve individual targets
» The Restrictive Physical Interventions reduces below 10%
= 95% of Teaching is judged to be least good or better

Growth of the trust

All academies within the trust are at maximum capacity pupit numbers
= All academies within the trust self-generate income above expenses

Safety, health and
environment {(SHE)

Number of RIDDOR incidents reduces to zero
SHE registers are up to date at all academies with the trust
»  Condition Improvement Fund investments are made where required
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Going concern
COVID-19 will have an impact upon the school budgets that was not predicted. The expectation is that the
government will refund some of the costs related to this.

After making appropriate enquiries, the board of trustees has a reasonable expectalion that the academy trust has
adequate resources fo continue in operational existence for the foreseeable future. For this reason, it continues to
adopt the going concern basis in preparing the financial statements. Further details regarding the adoption of the
going concern basis can be found in the Statement of Accounting Policies.

Financial review

During the period 1 September 2019 o 31 August 2020 total incoming resources were £14.1m after accounting for
an exceptional one off ‘donation’ when Longford Park joined the trust of £2.3m, the underlylng income was £11.8m,
Total outgoing resources were £12.4m, including depreciation of £0.6m and FRS102 costs of £0.7m. The total
movement in free revenue reserves is an in-year deficit of £0.2m,

The academy trust has taken on the deficit in the Local Government Pension Scheme in respect of its non-teaching
staff transferred on conversion. The deficit is incorparated within the statement of financial activities.

The impact of COVID-19 control measures is that reserves have reduced in having to use these to pay for additional
cleaning, PPE equipment, food for families, cost of travel in visiting families, call costs, making premises COVID
safe eg replacing taps with ones that have elbow closing tops, mobile hand wash stations, signs efc.

Reserves policy
The policy of the academy trust is to carry forward a prudent level of reserves designed to meet the long-term

cyclical needs of renewal and any unforeseen contingencies, subject to the constraint that the level of reserves
does not exceed the level permitted by the Education and Skills Funding Agency. In addition, that the resources are
primarily used to meet the needs of the pupils within the academies and therefore that any reserves are kept under
review and are not deemead excessive. No material funds have been designated in the annual accounts. The
academy trust does not have tangible assets that could be released. No deficit fund balances are being carried
within academy trust. The academy trust's current level of free reserves (fotal funds excluding the fixed assels
restricted fund and excluding the pension reserve) is £769,000 as at 31 August 2020.

The impact of COVID-19 on reserves is that they will be reduced in all our schools as costs that are not refunded by
the government will not have heen hudgeted for eg additional cleaning, PPE equipment, food for families, costs
incurred traveliing to visit families and take food etc, call costs, making premises COVID safe eg replacing tap
heads that can be closed with an elbow, mohile hand washing stations, signs etc.

Investment policy

Any surplus income Is held within each academy’s designated bank account or within The Sovereign Trust account
with Lloyds Bank and accrues interest at the designated rate. The academy trust does not invest funds elsewhere
or enter into any schemes e.g. equity bonds, It does not have sufficient reserves to enter into any long term secured
investments.

Principal risks and uncertainlies

The major risks to which the academy trust is exposed, as identified by the trustees, have been reviewed, and
systems and procedures have been established to mitigate those risks. There is a risk register that is regularly
reviewed at Finance, Risk and Audit Committee meetings and subsequently at board meetings and any actions are
agreed as required.
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Principal risks ==

Mitigation: : -

Compliance risk

There is a risk that the

financial reporting

requirements are not complied
with feading to invesligation
by the ESFA fiack of support
from ESFA for fulure growth
because!

- the requlatory/legislative
requirements relating to the
production and reporting of
the Statutory Accounts are
not known or complied with,;

- the regulatoryfiegistative
requirements relating to
Accounting Standards are
not known or complied with;

- the Charities Statement of
Recommended Practice
(SORF}) legislative
requirements are not known
or complied with.

Monthly financial accounts/reporting.

Budget monitoring.

Awareness of financial regulations

Support of the academies’ finance staff and associated policies and
procedures.

Effective internal and external audit.

3 year financial forecasts.

Maintain an effective relationship and build on the relationship held with the
academy frust's accountants.

Chief executive officer to access training to increase awareness and
develop understanding of required procedures.

Finance manager role to be embedded.

Reports to SLT and the board of trustees.

Strengthen budget monitoring.

Strengthen internal audit.

challenged by the SLT or
Board Directors leading to
poor performance, financial
loss or non compliance
because the management
information is inadequate, out
of date or ill informed

Finance risk = Monthly financial accounts/reporting.
There is arisk that the trustis | »  Budget monitoring reports.
unable to maintain overall »* Regular review by Finance and Risk Committee.
financial viability leadingtoan | =  Board of directors agree a halanced budget.
inability to sustain our » Internal and external audits.
educationatl provision because | =  Raview of the monthly financial position against budget.
of ineffective financial control »  Condinued development of suitable control policies and processes to protect
policies, processes and against financial loss.
operational control. = Monitoring capital investment to ensure the academy trust maintains its
physical assets.
= Ensuring a clear supplier or third party policy and a clear tender process to
protect the academy trust financially,
»  Sirengthen budget monitoring.
= Strengthen internal audit.
Governance risk = Regutar reporting and review of performance.
There is a risk that = SLT Review processes.
performance (financial and *  Advice from the ESFA.
non financial) across the »  Advice and support from external accountants.
academies isn't monitored or »  Embed CFG role.

Review strategic planning, objective setling & budgeting processes.

People risk

There is a risk that
employment requirements are
not followed leading to HR
issues because the legislative
requirements are not known or
effective
processes/procedures in
place.

Support from the Trust HR Manager.
Extra support for HR Manager.

HR Policy and procedures.

Support from SLA's {(HR solicitors).
Embed new HR Assistant roles.
Review HR policies.
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TRUSTEES' REPORT (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

Principal risks Mitigation " R

People risk - Safeguardlng Pollcy and procedures

There is a risk of safeguarding | »  Annual refresher training on policy and procedure.

infringements (including high »  All staff complete mandatory safeguarding training and it is kept up to date.
risk behaviour eg fromuse of | »  Liaison with local police as required.

knives, guns, drugs) leadingto | »  External online safeguarding training.

reputational issues, = Regular safeguarding audit,

enforcement action or financial | »

penalties because of
inadequate safeguarding
procedures.

Regularly monitor safeguarding controls.

Strategic risk

There is a risk that the trust
has no long term strategy in
place leading to it losing focus
and direction because of poor
financial planning, successicn
planning and vision.

*  Maintenance and development of a suitable long term strategy to give focus
and directicn to the academy trust.

= Constant review of the external environment of the academy trust to ensure
the academy trust is at the forefront of changes.

Emerging risks

-] Mitigation

The trust recognises that the
Local Government Pension
Scheme is a significant
potential liability.

The academy trust is able to meet its known annual deficit contribution
commitments for the foreseeable future, the risk from this liability is minimised
where possible and is manageable.

Manor Academy has
significant building issues
which require urgent and
ongoing repairs and
replacement

Manor Academy has attracted Condition Improvement Funding (CIF). A CIF
grant application for the boiler was rejected so contingency plans have been put
in place to use all reserves and a loan from one of our schools in the Trust
repayable over 3 years. This teaves Manor Academy in position of having to
manage their budget very carefully to enable works to continue and debts
repaid. A CIF application has been successful and Is underway to replace the
electrical wiring throughout school.

Manor Academy expansion

Manor Academy started 2020/21 academic year with 186 pupils. This is tikely to
increase throughout the year. Currently there is sufficient capacity to hold up to
200 pupils but thought also needs to he given te the accommodation of 19-25
provision that the Trust are pursuing. One of the main issues arising from the
increase in pupil numbers is the lack of pupil toilets. There are no actual boys’
toilets on the first floor, 3 cubicles on the ground floor. All pupil and staff toilets
are in a poor state of repair so need replacing and increasing in number.

New Park academy operates
from a Private Finance
[nitiative (PF1) with a
repayment programme until
2030.

By monitoring the financial position of the academy, the board will anticipate
issues with meeting the requirements of the PFI.

COVID-18

Impact on all schools budgets as additional costs not budgeted for and not
refunded by the government.

Warrington Free School

This is due to open in September 2022 however; Warrington LA wanted us to
open in temperary accommodation in September 2021, Meeting arranged to
discuss this in September 2020, support and advice from Premier Advisory
Group throughout the whole project. Pressures to support Warrington's vision
for early opening weighed against potential issues of there being suitable
accommodation to deliver a curriculum that supports the Trust vision may be a
challenge and a reputational risk.
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TRUSTEES' REPORT (CONTINUED)
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Fundraising

The majority of our fundraising is done through lettings of the buildings after school hours and of the hydrotherapy
pool at Pictor throughout the week {when available), and at weekends. Other fundraising activities include events
organised by the parent/staffffriends groups. The academy trust does not use any external fundraisers, All
fundraising undertaken during the year was monitored by the trustees.

The impact of COVID-19 is that all lettings income ceased for the period March to September 2020. Some lettings
will be able to re-commence during September but there will stifl be income losses as some cannot start back due to
national and local restrictions (Greater Manchester and Trafford). No other fundraising activities have taken place
either. The trust is applying for a Trust Capacity Fund grant to support growth,

Streamlined Energy and Carbon Reporting

UK Greenhouse gas emissions and energy use data for the period

Consumption Emissions
Energy consumption used to 1,895,673.13
calculate emissions (kKWh)
Gas 1,448,242.96 | * 0.18387 (2020 fuels, natural gas 266.29
conversion factor gross CV to kg Co2e)
= 266,288.4330552
Electricity 547,430.17 | * 0.23314 (2020 electricity conversion 127.63
factor to kgCO2e) = 127,627.8698338
Transport fuel 15,888.98 { transfer miles to km - 1 mile = 1.60934 4.83
Total Mileage 8 vehicles school 15888.98*1.60934 = 25570.83km
buses 13,300 x 1.19466 (2020 SECR KM x 0.18900 (2020 managed assets
kWh pass & delivery vehs, vans class vehicles, vans class 2 — used in lieu of
2 —used in lieu of passenger vehicles passenger vehicles conversion) =
conversion) = 4,832.8757328348
Total Mileage Staff Claims 34,863 x 40,552.29 | 34,863 miles * 0.28052 (2020 managed 9.78
1.16319 (2020 SECR kWh pass & assets vehicles, average car conversion
delivery vehs, average car factor to kgCO2e) = 9,779.76876

convearsion factor to kWh) =

Scope 1 280.90
Emissions in metric tonnes CO2e
- Gas and mini buses

Gas consumption 266.29
Owned transport — mini-huses 4.83
Total Scope 1 27112
Scope 2

Emissions in metric tonnes CO2e

Electric

Purchased electricity

Total Scope 2 - Electric 127.63
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Consumption Emissions

Scope 3
Emissions in metric tonnas CO2e
Business Miles
Business trave! in employee owned 9.78
vehicles
Total gross emissions in metric 689.43
tonnes CO2e
Intensity ratio tonnes CO2e per Emissions data ({CO2e) compared with 1.42
pupil an appropriate business activily (pupil

numbers as per Autumn census)

Longford 68

Manor 171

New Park 124

Pictor 124

TOTAL 485

Quantification and reporting methodology

We have followed the 2019 HM Government Environmental Reporting Guidelines. We have also used the GHG
Reporting Protocol — Corporate Standard and have used the 2020 UK Government's Conversion Factors for
Company Reporting.

Intensity measurement
The chosen intensity measurement ratio is fotal gross emissions in metric tonnes CO2e per pupil, the
recommended ralie for the sector.

Measures taken to improve energy efficiency
We have installed smart meters across some sites and will extend to cover all sites also increased video
conferencing technology for staff and Board meetings, to reduce the need for travel between sites.

Plans for future periods
Longer-term developmental needs include improving our facilities wherever funding will allow. In particular, we shall
strive to secure grants to allow:

= the expansion of pupil opportunities; provision to increase to the age of 25. This would also include provision for
pupils with aufism;

» Improved academy accommodation particularly at Manor Academy,

* increased funding from external grant funding applications; and

= future school acquisitions and growth, Free School appiications.

As a special school multi-academy trust and as an academy sponsor it became clear that growth would be slow due
to the limited number of special schools, of the number of mainstream schools who want to join a special school
MAT, of the limited number of special schools that go into special measures and are ‘academised’ by the DfE and
because of our desire to consolidate without destabilising the quality of provision within the academy trust.

Our plans for growth focus on special schools or those mainstream schools with a high proportion of pupils with
SEND. Longford Park School converted to an academy into the trust on 1 September 2019 taking the total number
of academies within the trust to 4. The Free Schoot in Warrington (Seymour Academy) will be offlclally open in
September 2022; however, there might be a temporary accommodation opening date of September 2021. Our
vision is to grow to 6 schools by 2023 and further growth beyond to reach 10 schools or more in a local region that
enables us to maintain the close relationships we have established between our schools, We envisage ‘growing our
own' staff for promotion and alternative opportunities across the trust schools,
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Funds held as custodian trustee on behalf of others
During the period from 1 Seplember 2019 to 31 August 2020, The Sovereign Trust did net hold any funds as a
custodian trustee on behalf of any other charitable organisation.

Auditor
Insofar as the trustees are aware:

= there is no relevant audit information of which the charitable company’s auditor is unaware; and
= the trustees have {aken all steps that they ought to have taken to make themselves aware of any relevant audit
information and to establish that the auditor is aware of that information.

The trustees’ report, incorporati 3_ stralegic reporl, was approved by order of the board of trustees, as the
company directors, on ilo 7!? 2 02.).. and signed on the board’s behalf by:

David Rowntree
Chair of trustees
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THE SOVEREIGN TRUST
GOVERNANCE STATEMENT
FOR THE YEAR ENDED 31 AUGUST 2020

Scope of responsibility

As trustees, we acknowledge we have overall responsibility for ensuring that The Sovereign Trust has an effective
and appropriate system of controls, financial and otherwise.

However, such a system is designed lo manage rather than eliminate the risk of failure to achieve business
objectives, and can provide only reasonable and not absolute assurance against material misstatement or loss. The
board of trustees has delegated the day-to-day responsibitity to the chief executive officer, as accounting officer, for
ensuring financial controls conform to the requirements of both propriety and good financial management and in
accordance with the requirements and responsibilities assigned fo it in the funding agreements between The
Sovereign Trust and the Secrelary of State for Education. They are also responsible for reporting to the board of
trustees any material weaknesses or breakdowns in intemnal control.

Governance .

The information on governance here supplements that described in the trustees’ reportl and in the statement of
trustees’ responsibilities. The board of trustees has formally met seven limes during the year. Attendance during
the year at meetings of the board was as follows:

Trustee Meetings attended Out of a possible
lan McGrath 6 7
Eddie Austin 4 7
Nicholas Gill 7 7
Shirley Jones (resigned 07/12/20) 2 7
Ditys Morgan 0 0
Paul Nolan{Chair resigned 10/11/20) 7 7
Beverley Owens 7 7
David Rownires 4 7
Stephanie Capon 1 1

The board carried out a full review of ils skills and effectiveness following submission of the 2018/19 annual report
and accounts.

The Finance, Risk & Audit Committee was formed in order to discuss finance, risk and audit matters. This
committee also challenges senior leadership decisions in a knowledgeable way.

Finance, Risk and Audit Committee

The Finance, Risk and Audit committee is a sub-committee of the board of trustees. The purpose and responsibility
of the commiltee is fo oversee the financial, risk management and the wider internal control framework of the
academy trust and report any findings to the board of trustees. The committee has met four times during the year.

Attendance during the year was as follows:

Trustee Meetings attended QOut of a possible
Nicholas Gill 4 4
Shirley Jones (resigned 07/12/20) 4 4
Beverley Owens 4 4
David Rowntree 2 4

Governance reviews

The Sovereign Trust board of trustees reviews its effectiveness at the end of each meeting and at the end of the
year by completing a skills review and a series of surveys sent by the chair of the board. These focus on various
areas:

Governance framework: Compliance and evaluation

Governance framework: People and siructures

Governance framework: Strategic leadership

Governance framework: Accountabitity for educational standards and financial performance

The chair collates the information to inform discussion about skills development on the board. A further review is
being carried out in September 2020 and is completed annually.
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Review of value for money

As accounting officer, the chief executive officer has responsibility for ensuring that the academy trust delivers good
value in the use of public rescurces. The accounting officer understands that value for money refers to the
educational and wider societal outcomes achieved in return for the taxpayer resources received.

The accounting officer considers how the trust's use of rescurces has provided good value for money during each
academic year, and reports to the board of trustees where value for money can be improved, including the use of
benchmarking data where available. The accounting officer for the academy trust has delivered improved value for
money as described below:

Improving educational results
Our resources are directed where they will be the most effective in meeting educational requirements, for example;

= robust tracking systems to record and monitor all aspects of pupll data including progress;

= continuing fo monitor staffing levels and deploy staff efficiently to support the curriculum and areas of
development;

» through robust performance management systems that ensure staff development delivers excellent teaching
and learning opportunifies for pupils;

» funding is allocated to optimal effect, e.g. through personalised programmes for pupils, after school clubs,
breakfast clubs; vocational courses and accreditations, supported internships

= working collaberatively with other schools, forming a Teaching School Alliance to improve CPD and share

excellent practice and improve standards;

implement strategies to improve attendance;

provide increased speech and language support for pupils;

increasing age range to 25;

crealing a Post 16 facility for young people with SEMH; and

working with Warrington LA to establish a Free School provision to enable more pupils to be educated in their

local area.

Financial governance and oversight
Financial governance arrangements include regular monitoring by the board of trustees and through the Finance,
Risk and Audit Committee including;

» comprehensive budgeting and monitoring systems with an annual budget and monthly financial reports
reviewed and agreed by the board;

= regular monitoring review of reports and data within the board meetings, monitoring the impact of activities and
funding streams such as pupil premium;

= monthly reviews by the executive team of reporis which indicate financial performance against the forecasts
and of major purchase plans, capital works and expenditure programmes;

* robust financial procedures and regular policy reviews ensure the academy trust is operating within the
regulations of the Academies Financial Handbook; and

= external and internal audit checks, monitoring and reporting on the academy trust's financial procedures and
performance.

Better purchasing

* spending proposals are priced and presented to the board, where appropriate, challenged appropriately and
recorded in minutes; and

* contracts and service level agreements are reviewed regutarly to ensure the service remains suitable for the
needs of the academy trust and tenders/quotes are obtained to ensure value for money.

Reviewing controls and managing risks

» cash flow forecasts are included within regular reports to identify surplus cash balances;

= clearly defined purchasing guidelines;

= delegation of authority and segregation of duties are defined within policies and board meetings; and
» areview of risk register is a standing item for all meetings.
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The purpose of the system of internal confro!

The system of internal control is designed to manage risk to a reasonable leve! rather than to eliminate all risk of
failure to achieve policies, aims and objectives. It can, therefore, only provide reasonable and not absolute
assurance of effectiveness. The system of internal control is based on an on-going process designed to identify and
prioritise the risks lo the achievement of academy trust policies, aims and objectives, to evaluate the likelthood of
those risks being realised and the impact should they be realised, and to manage them efficiently, effectively and
economically. The system of internal control has been in place in The Sovereign Trust for the period 1 September
2019 to 31 August 2020 and up to the date of approval of the annual report and financial statements.

Capacity to handle risk

The board of trustees has reviewed the key risks to which the academy trust is exposed together with the operating,
financial and compliance controls that have been implemented to mitigate those risks. Theboard of trustees is of the
view that there is a formal on-going process for identifying, evalualing and managing the academy trust's significant
risks that has been in place for the pericd 1 September 2019 to 31 August 2020 and up o the date of approval of
the annual report and financial slatements. This process Is regularly reviewed by the board of trustees.

The risk and control framework

The academy trust's system of internal financial control is based on a framework of regular management
information and administrative procedures including the segregation of duties and a system of delegation and
accountability. In particular, it includes:

= comprehensive budgeting and monitoring systems with an annual budget and periodic financial reports which
are reviewed and agreed by the board of trustees;

= regular reviews by the finance and general purposes committee of reporls which indicate financial performance

against the forecasts and of major purchase plans, capital works and expenditure programmes;

setting targets to measure financial and other performances;

clearly defined purchasing (asset purchase or capital investment) guidelines;

delegation of authority and segregation of duties; and

identification and management of risks.

The board of trustees has considered the need for a specific internal audit function and decided to appoint Haines
Walts as internal auditor during this academic year. Following the newly revised FRC Ethical Standards for auditors,
the academy trust is in the process of tendering for this to carry out the academy trust's internal scrutiny checks
from 1 September 2020; delays have been bacause of the COVID-19 restrictions.

The internal auditor's role included giving advice on financial matters and performing a range of checks on the
academy trust's financial systems. In particular, the checks carried out in the year included:

testing of payroll systems

testing of purchase systems

testing of control account/ bank reconciliations
testing of petty cash systems.

On a quarterly basis, the internal auditor reports to the board of trusiees, through the Finance, Risk and Audit
Committee on the operation of the systems of control and on the discharge of the board of trustees’ financial
responsibilities. The internal auditor delivered their scheduls of work as planned and the trust tailored their
programme of checks to the risk register priorities.
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Review of effectiveness ,
As accounting officer, the chief executive has responsibility for reviewing the effectiveness of the system of internal
control. During the year in question the review has been informed by:

= the work of the internal auditor;

= the work of the external auditor; and

= the work of the executive managers within the academy trust who have responsibility for the development and
maintenance of the internal control framework.

The accounting officer has been advised of the implications of the result of their review of the system of internal
control by the Finance, Risk and Audit Committee and a plan to address weaknesses and ensure continuous
improvement of the system is in place.

David Rowntree Beverley Owens
Chalr of trustees Accounting officer
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STATEMENT OF REGULARITY, PROPRIETY AND COMPLIANCE
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As accounling officer of The Sovereign Trust, | have considered my responsibility to notify the academy trust board
of trustees and the Education and Skills Funding Agency (ESFA) of material irregularity, impropriety and non-
compliance with terms and conditions of all funding received by the academy trust, under the funding agreement in
place between the academy trust and the Secretary of State for Education. As part of my consideration | have had
due regard to the requirements of the Academies Financial Handbook 2019,

I confirm that f and the academy frust's board of trustees are able to identify any material irregular or improper use
of funds by the academy trust, or material non-compliance with the terms and conditions of funding under the
academy trust’s funding agreement and the Academies Financial Handhook 2018.

I confirm that the following instances of material irregularity, impropriety or funding non-compliance discovered to
date have been notified to the board of trustees and ESFA. If any instances are identified after the date of this
statement, these will be notified to the board of trustees and ESFA:

Transactions with a related party were not disclosed to the ESFA in line wilh the requirements of the Academies
Financial Handbook. Declaration prior to further purchase orders being placed has been made in 2020/21 and
approval has been received from the ESFA for future purchases with The Education Specialists Ltd.

Beverley Owens
Accounting officer
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THE SOVEREIGN TRUST
STATEMENT OF TRUSTEES' RESPONSIBILITIES
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The trustees (who are also the directors of The Sovereign Trust for the purposes of company law) are responsible
for preparing the trustees' report and the accounts in accordance with the Academies Accounts Direction 2019 to
2020 published by the Education and Skills Funding Agency, United Kingdom Accounting Standards (United
Kingdom Generally Accepted Accounting Praclice) and applicable law and regutations,

Company law requires the trustees to prepare accounts for each financial year. Under company law, the trustees
must not approve the accounts unless they are satisfied that they give a true and fafr view of the state of affairs of
the charltable company and of its incoming resources and application of resources, including its income and
expenditure, for that period.

In preparing these accounts, the trustees are required to:

*  select suitable accounting policies and then apply them consistently;

= observe the methods and principles in the Charities SORP 2019 and the Academies Accounts Direction 2019
to 2020,

* make judgements and accounting estimates that are reasonable and prudent;

= slate whether applicable UK Accounting Standards have been followed, subject to any material departures
disclosed and explained in the accounts; and

= prepare the accounts on the going concern basis unless it is inappropriale to presume that the charitable
company will continue in business.

The trustees are responsible for keeping adequate accounting records that are sufficient to show and explain the
charitable company's transactions and disclose with reasonable accuracy at any time the financial position of the
charitable company and enable them to ensure that the accounts comply with the Companies Act 2006. They are
also responsible for safeguarding the assets of the charitable company and hence for taking reasonable steps for
the prevention and detection of fraud and other irregularities.

The trustees are responsible for ensuring that in its conduct and operation the charitable company applies financial
and other contrals, which conform with the requirements both of propriety and of good financial management. They
are also responsible for ensuring that grants received from ESFA/DfE have bean applied for the purposes intended.

The trustees are responsible for the maintenance and integrity of the corporate and financial information included
on the charitable company's website. Legislation in the United Kingdom governing the preparation and
dissemination of accounts may differ from legislation in other jurisdictions.

Approved by order of the members of the board of irustees on anl\\mz‘and signed on its behalf by:

David Rowntfes”
Chair of trustees
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THE SOVEREIGN TRUST

INDEPENDENT AUDITOR'S REPORT TO THE MEMBERS OF THE SOVEREIGN TRUST
FOR THE YEAR ENDED 31 AUGUST 2020

Opinion

We have audited the accounts of The Sovereign Trust for the year ended 31 August 2020 which comprise the
statement of financial activilies, the balance sheet, the statlement of cash flows and the notes to the accounls,
including a summary of significant accounting policies. The financial reporting framework that has been applied in
their preparation is applicable law and United Kingdom Accounting Standards, including Financial Reporting
Standard 102 'The Financial Reporting Standard applicable in the UK and Republic of Ireland' {United Kingdom
Generally Accepted Accounting Practice), the Charities SORP 2019 and the Academies Accounts Direction 2019 to
2020 issued by the Education and Skills Funding Agency.

In our opinion the accounts:

E give a true and fair view of the state of the charitable company's affairs as at 31 August 2020 and of its
incoming rescurces and application of resources, including its income and expenditure, for the year then
ended,

u have been properly prepared in accordance with United Kingdom Generally Accepted Accounting Practice;
= have been prepared in accordance with the requirements of the Companies Act 2006; and

n have been prepared in accordance with the Charities SORP 2019 and the Academies Accounts Direction
2019 to 2020,

Basis for opinion

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) and applicable
jaw. Our responsibilities under those standards are further described in the 'Auditor's responsibilities for the audit of
the accounts' section of our report. We are independent of the academy trust in accordance with the ethical
requirements that are relevant to our audit of the accounts in the UK, including the FRC’s Ethical Standard, and we
have fuffilled our other ethical responsibilities in accordance with these requirements. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Conclusions relating to going concern

We have nothing to report in respect of the following matters in relation to which the I1SAs (UK) require us to report

to you where:

n the trustees' use of the going concern basis of accounting in the preparation of the accounts is not
appropriate; or

u the trustees have not disclosed in the accounts any identified material uncertainties that may cast significant
doubt about the academy trust's ability to continue to adopt the going concern basls of accounting for a
period of at least twelve months from the date when the accounts are authorised for issue.

Other information

The trustees are responsible for the other information, which comprises the information included in the annual
report other than the accounts and our auditor’s report thereon. Our opinion on the accounts does not cover the
other information and, except to the extent otherwise explicitly stated in our report, we do not express any form of
assurance conclusion thereon.

In connection with our audit of the accounts, our responsibility is to read the other information and, in doing so,
consider whether the other information is materially inconsistent with the accounts or our knowledge oblained in the
audit or otherwise appears to be materially misstated. If we identify such material inconsistencies or apparent
material misstatements, we are required to determine whether there is a material misstatement in the accounts or a
material misstalement of the other information. If, based on the work we have performed, we conclude that there Is
a material misstatement of this other information, we are required to report that fact.

We have nothing to report in this regard.
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Opinions on other matters prescribed by the Companies Act 2006

In our opinion, based on the work undertaken in the course of the audit:

" the information given in the trustees’ report including the incorporated strategic report for the financial year for
which the accounts are prepared is consistent with the accounts; and

= the trustees’ report including the incorporated strategic report has been prepared in accordance with
applicable legal requirements.

Matters on which we are required to report by exception

In the light of the knowledge and understanding of the academy trust and ils environment obtained in the course of
the audit, we have not identified material misstatements in the trustees’ report, including the incorporated strategic
report.

We have nothing to report in respect of the following matters in relation to which the Companies Act 2006 requires

us to report to you if, in our opinion:

E adequate accounting records have not bean kept, or retums adequate for our audit have not been received
from branches not visited by us; or

. the accounts are not in agreement with the accounting records and returns; or

] certain disclosures of trustees' remuneration specified by law are not made; or

L] we have not received all the information and explanations we require for our audit.

Responsibilities of trustees

As explained more fully in the statement of trustees' responsibilities, the trustees are responsible for the
preparaltion of the accounts and for being satisfied that they give a true and fair view, and for such internal control
as the tfrustees determine is necessary to enable the preparation of accounts that are free from material
misstatement, whether due to fraud or error,

In preparing the accounts, the trustees are responsible for assessing the academy trust’s ability to continue as a
going concern, disclosing, as applicable, matters related to going concern and using the going concern basis of
accounting unless the trustees either intend to liquidate the charitable company, or have no realistic alternative but
fo do so.

Auditor's responsihilities for the audit of the accounts

Our objectives are to obtain reasonable assurance about whether the accounts as a whole are free from material
misstatement, whether due to fraud or error, and to issue an auditor's report that includes our opinion. Reasonable
assurance is a high level of assurance, hut is not a guarantee that an audit conducted in accordance with 1SAs
{UK) will always detect a material misstatement when it exists. Misstaterents can arise from fraud or error and are
considered material if, individually or in the aggregate, they could reasonably be expected to influence the
economic decisions of users taken on the basis of these accounts.

A further description of our responsibilities for the audit of the accounts is focated on the Financial Reporting
Council's website at: httpr/Awww.frc.org.uk/auditorsresponsibilities. This description forms part of our auditor's
report.
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Use of our report

This report is made solely to the charitable company’s mambers, as a body, in accordance with Chapter 3 of Part
16 of the Companies Act 2006. Our audit work has been undertaken so that we might state to the charitable
company's members those matters we are required to state to them in an auditor's report and for no other purpose.
To the fullest extent permitied by law, we do not accept or assume responsibility to anyone other than the
charitable company and the charitable company's members as a body, for our audit work, for this report, or for the
opinions we have formed.

..... AQunoo. otz

Candice Beynon FCCA (Senior Statutory Auditor)
for and on behalf of Haines Watts

Chartered Accountants

Statutory Auditor

Bridge House

Ashley Road

Hale

Altrincham

WA14 2UT

Date: /UOUI’LOL(
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THE SOVEREIGN TRUST

INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON
REGULARITY TO THE SOVEREIGN TRUST AND THE EDUCATION AND SKILLS
FUNDING AGENCY

FOR THE YEAR ENDED 31 AUGUST 2020

In accordance with the terms of our engagemant letter dated 25 April 2019 and further to the requirements of the
Education and Skilis Funding Agency (ESFA) as included in the Academies Accounls Direction 2019 {o 2020, we
have carried out an engagement to obtain limited assurance about whether the expenditure disbursed and income
received by The Sovereign Trust during the period 1 September 2019 {o 31 August 2020 have been applied to the
purposes identified by Parliament and the financial transactions conform to the authorities which govern them.

This report is made solely to The Sovereign Trust and ESFA in accordance with the terms of our engagement
letter. Our work has been undertaken so that we might state to The Sovereign Trust and ESFA those malters we
are required to state in a report and for no other purpose. To the fullest extent permilted by faw, we do not accept
or assume responsibility to anyone other than The Sovereign Trust and ESFA, for our work, for this report, or for
the conclusion we have formed.

Respective responsibilities of The Sovereign Trust's accounting officer and the reporting accountant

The accounting officer is responsibie, under the requirements of The Sovereign Trust’s funding agreement with the
Secretary of State for Education dated 16 December 2015 and the Academies Financlal Handbook, extant from 1
September 2019, for ensuring that expenditure disbursed and income received is applied for the purposes intended
by Parliament and the financial transactions conform te the authorilies which govern them.

Our responsibilities for this engagement are established in the United Kingdom by our profession’'s ethical
guidance, and are {o obtain lmited assurance and report in accordance with our engagement letter and the
requirements of the Academies Accounts Direction 2019 to 2020. We report to you whether anything has come to
our attention in carrying out our work which suggests that in ali materiat respects, expenditure disbursed and
income received during the period 1 September 2019 to 31 August 2020 have not been applied to purposes
intended by Parliament or that the financial transactions do not conform to the authorities which govern them.

Approach

We conducted our engagement in accordance with the Academies Accounts Direction 2019 to 2020 issued by
ESFA. We performed a limited assurance engagement as defined in our engagement letter.

The objective of a limited assurance engagement is to perform such procedures as to obtain information and
explanations in order to provide us with sufficient appropriate evidence o express a negative conclusion on
regularity.

A limited assurance engagement is more limited in scope than a reasonable assurance engagement and
consequently does not enable us to obtain assurance that we would become aware of all significant matters that
might be identified in a reasonable assurance engagement. Accordingly, we do not express a positive opinion.

Our engagement includes examination, on a test basis, of evidence relevant to the regularity and propristy of the
academy trust's income and expenditure.
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THE SOVEREIGN TRUST

INDEPENDENT REPORTING ACCOUNTANT'S ASSURANCE REPORT ON
REGULARITY TO THE SOVEREIGN TRUST AND THE EDUCATION AND SKILLS
FUNDING AGENCY (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2020

The work undertaken to draw fo our conclusion includes:

= We have confirmed that the activities conform to the academy trust's framework of authorities. As identified by
review of minutes, management accounts, discussion with the accounting officer and other key management
personnel.

* We have carried out an analytical review as part of the consideration of whether general aclivities of the
academy trust are within the academy frust’s framework of authorities.

* We have considered the evidence supporting the accounting officer’s statement on regularity, propriety and
compliance and have evaiuated the general confrol environment of the academy trust and extended the
procedures required for financial statements to include regularity.

*  We have assessed and {ested a sample of the specific coniro! activities over regularity of a particular activity.
In performing sample testing of expenditure, we have considered whether the activity is permissible within the
academy trust's framework of authorities. We confirm that each item tesled has been appropriately authorised
in accordance with the academy frust's delegated authorities and that the internal delegations have been
approved by the governing body, and conform to the limits set by the Department for Education.

= Formal representations have been obtained from the governing body and the accounting officer acknowledging
their responsibilities including disclosing all non-compliance with faws and regulations specific to the
authorising framework, access o accounting records, provision of information and explanations, and other
matters where direct evidence is not available.

* In performing sample testing of expenditure, we have reviewed against specific terms of grant funding within
the funding agreement, We have reviewed the list of suppliers and have considered whether supplies are from
related parties and have reviewsd minutes for evidence of declaration of interest, and whether or not there was
involvement in the decision to order from this supplier.

*  We have performed sample testing of other income and tested whether activities are permilted within the
academy trust’s charitable objects.

Conclusion

In the course of our work, except for the matters listed below, nothing has come to our attention which suggests
that In all material respects the expendilure dishursed and income received during the period 1 September 2019 to
31 August 2020 has not been applied to purposes intended by Parliament and the financial transactions do not
conform to the authorities which govern them.

Transactions with a related party were not disclosed to the ESFA in line with the requirements of the Academies
Financial Handbook. Declaration prior to further purchase orders being placed has been made in 2020/21 and
approval has been received from the ESFA for future purchases with The Education Specialists Ltd.

...... MML A

Halnes Watts
Reporting Accountant

Date: Q(ﬁ’ ‘lﬂ.@i/ t .
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THE SOVEREIGN TRUST

STATEMENT OF FINANCIAL ACTIVITIES INCLUDING INCOME AND EXPENDITURE
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Unrestricted Restricted funds: Total Total
funds General Fixed asset 2020 2019
Notes £000 £000 £'000 £000 £'000
Income and endowments from:
Donations and capital grants 3 3 - 543 546 675
Donations - transfer from lfocal
authority on conversion 28 55 {625) 2,896 2,326 -
Charitable activities:
- Funding for educational operations 4 - 10,865 - 10,865 8,437
Other trading activities 5 160 265 - 425 251
Investments 6 1 - - 1 1
Total 219 10,505 3,439 14,163 9,364
Expenditure on:
Charitable activities:
- Educational operations 9 13 11,419 597 12,029 9,588
Total 7 13 11,419 597 12,029 9,688
Net income/{expenditure) 206 {914) 2,842 2,134 (224)
Transfers between funds 18 - (741) 741 - -
Other recognised gains/{losses)
Actuarial losses on defined benefit
pension schemes 20 - {765) - (765) (1,284)
Net movement in funds 206 (2,420) 3,583 1,369 (1,508)
Reconciliation of funds
Total funds brought forward 345 (2,301) 22,311 20,355 21,863
Total funds carried forward 551 (4,721) 25,894 21,724 20,3565
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THE SOVEREIGN TRUST

STATEMENT OF FINANCIAL ACTIVITIES INCLUDING INCOME AND EXPENDITURE
ACCOUNT AND STATEMENT OF TOTAL RECOGNISED GAINS AND LOSSES
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Comparative year information
Year ended 31 August 2019

Income and endowments from:
Donations and capital grants
Charitable activities:

- Funding for educationat operations
Other trading activities

Investments

Total
Expenditure on:
Charitable activities:

- Educational operations

Total

Net income/(expenditure)
Transfers between funds

Other recognised gainsf{losses)

Actuarial losses on defined benefit pension
schemes

Net movement in funds

Reconciliation of funds
Total funds brought forward

Total funds carried forward

Notes

<

18

20

28

Unrestricted Restricted funds: Total
funds General Fixed asset 2019
£000 £'000 £'000 £000
17 31 627 675
- 8,437 - 8,437
232 19 - 251
1 - - 1
250 8,487 627 9,364
95 8,945 548 9,588
85 8,945 548 9,588
155 (458) 74 (224)
- 543 (543) -
- (1,284) - (1,284)
155 (1,189) (464) {1,508)
190 (1,102} 22,775 21,863
345 (2,301) 22,311 20,355




THE SOVEREIGN TRUST
BALANCE SHEET

AS AT 31 AUGUST 2020
2020 2019

Notes £'000 £'000 £000 £'000
Fixed assets
Tangible assets 13 25,643 22,311
Current assets
Debtors 14 974 493
Cash at bank and in hand ag7 1,212

1,971 1,705

Current liabilities
Creditors: amounts falling due within one
year 15 {875) (716}
Net current assets 1,096 989
Total assets less current liabilities 26,739 23,300
Creditors: amounts falling due after more
than one year 16 (76) (11)
Provisions for liabilities - {56)
Net assets before defined benefit pension
scheme liability 26,663 23,233
Defined benefit pension scheme liability 20 {4,939) (2,878)
Total net assets 21,724 20,355
Funds of the academy trust:
Restricted funds 18
- Fixed asset funds 25,804 22,311
- Restricted income funds 218 577
- Pension reserve (4,939} (2,878)
Total restricted funds 21,173 20,010
Unrestricted income funds 18 551 345
Total funds 21,724 20,355

The accounts were approved by the trustees and authorised for issue on ?—.‘0\\\10?—\ and are signed on their
behalf by:

David Rowntree
Chair of trustees
Company Number 0966651 1
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THE SOVEREIGN TRUST
STATEMENT OF CASH FLLOWS

FOR THE YEAR ENDED 31 AUGUST 2020

Notes

Cash flows from operating activities
Net cash provided by operaling activities 21
Cash funds transferred on conversion

Cash flows from investing activities

Dividends, interest and rents from investments
Capital grants from DfE Group

Capitat funding received from sponsors and others
Purchase of tangible fixed assets

Net cash used in Investing activities
Cash flows from financing actlvitles
New long term bank loan

Repayment of long term bank loan

Net cash provided by/{used in} financing activities

Net (decrease)lincrease In cash and cash
equivalents in the reporting period

Cash and cash equivalents at beginning of the year

Cash and cash equivalents at end of the year

30

2020
£000

251
292
(1,033)

£'000
150
55

205

(489)

69

(215)
1,212

997

2019
£000 £000
639
639
1
606
21
(1,078)
(450)
189
1,023
1,242




THE SOVEREIGN TRUST
NOTES TO THE FINANCIAL STATEMENTS

FOR THE YEAR ENDED 31 AUGUST 2020

1.

1.2

1.3

1.4

Accounting policies

The Sovereign Trust is a charitable company. The address of its principal place of business is given on page
1 and the nature of its operations are set out in the trustees’ report.

A summary of the principal accounting policies adopted (which have been applied consistently, except where
noted), judgements and key sources of estimation uncertainty, is set out below.

Basis of preparation

The accounts of the academy trust, which is a public benefit entity under FRS 102, have been prepared
under the historical cost convention in accordance with the Financial Reporting Standard Applicable in the UK
and Republic of Ireland (FRS 102), the Accounting and Reporting by Charities: Statement of Recommended
Practice applicable to charities preparing their accounts in accordance with the Financial Reporting Standard
applicable in the UK and Republic of Ireland {FRS 102} (Charities SORP (FRS 102)), the Academies
Accounts Direction 2019 to 2020 issued by ESFA, the Charities Act 2011 and the Companies Act 2006.

Going concern

The trustees assess whether the use of going concemn is appropriate, le whether there are any material
uncerlainties related to evenls or conditions that may cast significant doubt on the ability of the charitable
company to continue as a going concern. The frustees make this assessment in respect of a period of at
least one year from the date of authorisation for issue of the accounts and have concluded that the academy
trust has adequate resources to continue in operalional existence for the foreseesable future and there are no
material uncertainties about the academy trust's ability to continue as a going concern. Thus they continue to
adopt the going concern basis of accounting in preparing the accounts.

Conversion to an academy trust

The conversion from a state maintained school to an academy trust involved the transfer of identifiable assets
and liabilities and the operation of the school for £nil consideration. The substance of the transfer is that of a
gift and it has been accounted for on that basis as set out below.

The assets and liabilities transferred on conversion from Longford Park School to the academy trust have
been valued at their fair value. The fair value has been derived based on that of equivalent items. The
amounts have been recognised under the appropriate balance shest categeries, with a corresponding
amount recognised in Donations — transfer from local authority on conversion in the Statement of Financial
Activities and analysed under unrestricted funds, restricted general funds and restricted fixed asset funds.
Further details of the transaction are set ot in note 28,

Income

Al incoming resources are recognised when the academy trust has entittement to the funds, the receipt is
probable and the amount can be measured reliably.

Granis

Grants are included in the statement of financial activities on a receivable basis. The balance of income
received for specific purposes but not expended during the period is shown in the refevant funds on the
balance sheet. Where income is received in advance of meeting any performance-related conditions there is
not unconditional entittement to the income and its recognition is deferred and included in creditors as
deferred income until the performance-related conditions are met. Where entitlement occurs before income is
received, the income is accrued.

General Annual Grant is recognised in full in the statement of financial aclivities in the period for which it is
receivable, and any abatement in respect of the period is deducted from income and recognised as a fiability.
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THE SOVEREIGN TRUST
NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)

FOR THE YEAR ENDED 31 AUGUST 2020

1.5

Accounting policies

Capital grants are recognised in full when there is an unconditional entitlement to the grant. Unspent amounts
of capital grants are reflected in the balance sheet in the reslricted fixed asset fund. Capital grants are
recognised when there is entitlement and are not deferred over the life of the asset on which they are
expended.

Sponsorship income
Sponsorship income provided to the academy trust which amounts to a donation is recognised in the

statement of financial activities in the period in which it is receivable {(where there are no performance-related
conditions), where the receipt is probable and it can be measured reliably.

Donations

Donalions are recognised on a receivable basis (where there are no performance-related conditions) where
the receipt is probable and the amount can be reliably measured.

Other income

Other income, including the hire of facilities, is recognised in the period it is receivable and to the extent the
academy trust has provided the goods or services.

Donated goods, facilities and services

Goods donated for resale are included at fair vaiue, being the expecled proceeds from sale less the expected
costs of sale. If it is practical to assess the fair value at receipt, it is recognised in stock and ‘Income from
other trading activities’. Upon sale, the value of the stock is charged against ‘Income from other lrading
activities’ and the proceeds are recognised as ‘Income from other trading activities'. Where it is impractical to
fair value the items due to the volume of low value items they are not recognised in the accounts untll they
are sold. This income is recognised within ‘Income from other trading aclivities'.

Donated fixed assets

Donated fixed assels are measured at fair value unless it is impractical to measure this reliably, in which case
the cost of the item to the donor is used. The gain is recognised as income from donations and a
corresponding amount is included in the appropriate fixed asset category and depreciated aver the useful
aconomic life in accordance with the academy trust’s accounting policies.

Transfer of assets on conversion

Where assets and liabilities are received by the academy trust on conversion to an academy, the transferred
net assets are measured at fair value and recognised in the balance sheet at the point when the risks and
rewards of ownership pass to the academy trust. iIncome equal to the net assets transferred on conversion is
recognised within donations and capital grant income. :

Expenditure

Expenditure is recognised once there is a legal or constructive obligation to transfer economic benefit to a
third parly, it is probable that a transfer of economic benefits will be required in settlement, and the amount of
the obligation can be measured reliably. This includes redundancy payments and settlement payments.

Expenditure Is classified by activity. The costs of each aclivity are made up of the total of direct costs and
shared costs, including support costs involved in underiaking each activity. Direct costs attributable to a
single activity are allocated directly to that activity. Shared costs which contribute to more than one aclivity
and support costs which are not attributable to a single activity are apportioned between those activities on a
basis consistent wilh the use of resources. Central staff costs are allocated on the basis of time spent, and
depreciation charges are allocated on the portion of the asset's use.

All resources expended are inclusive of irrecoverable VAT.
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1.6

1.7

Accounfing policies

Expenditure on raising funds
This includes all expenditure incurred by the academy trust to raise funds for its charitable purposes and
includes costs of all fundraising activities events and non-charitable trading.

Charitable activities

These are costs incurred on the academy trust's educational operations, including support costs and costs
relating to the governance of the academy {rust apportioned to charitable activilies.

Tangible fixed assets and depreciation

Assets costing £1,000 or more are capitalised as tangible fixed assets and are carried at cost, net of
depreciation and any provision for impairment.

Where tangible fixed assets have been acquired with the aid of specific grants, either from the government or
from the private sector, they are included in the balance sheet at cost and depreciated over their expscted
useful economic life. Where there are specific conditions attached to the funding that require the continued
use of the asset, the related grants are credited to a restricted fixed asset fund in the statement of financial
activities and carried forward in the balance sheet. Depreciation on the relevant assels is charged directly to
the restricted fixed asset fund in the statement of financial activifies. Where tangible fixed assets have been
acquired with unrestricted funds, depreciation on such assets is charged to the unrestricted fund.

Deprecialion is provided on all tangible fixed assets other than freehold land, at rates calculated to write off
the cost of each asset on a straight-line/reducing batance basis over its expected useful life, as follows:

Leasehold land and buildings Land - 0.8% straight line, Buildings - 2% straight line
Assets under construction nil until brought into use

Computer equipment 33 1/3% straight line

Fixtures, fittings & equipment 20% reducing balance

Motor vehicles 25% straight line

Assets in the course of construction are Included at cost. Depreciation on these assets is not charged until
they are brought into use and reclassified to freehold or leasehold land and buildings.

A review for impairment of a fixed asset is carried out if events or changes In circumstances indicate that the
carrying value of any fixed asset may not be recoverable. Sherifalis between the carrying value of fixed
assets and their recoverable amounts are recognised as impairments. Impairment losses are recognised in
the statement of financial activities.

Liabilities

Liabilities are recognised when there is an obligation at the balance sheet date as a result of a past event, it
is probable that a transfer of economic benefit will be required in settlement, and the amount of the seltlement
can be estimaled reliably. Liabilities are recognised at the amount that the academy trust anticipates it will
pay to seltle the debt or the amount it has received as advanced payments for the goods of services it must
provide.
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1

1.8

1.9

1.10

1.42

Accounting policies

Provisions

Provisions are recognised when the academy trust has an obligation at the reporting date as a resuit of a
past event which it is probable will result in the transfer of economic benefits and the obligation can be
estimated reliably.

Provisions are measured at the best estimate of the amounts required to settle the obligation. Where the
effect of the lime value of money is material, the provision is based on the present value of those amounts,
discounted at the pre-tax discount rate that reflects the risks specific to the liability. The unwinding of the
discount is recognised within interest payable and similar charges.

Leased assets
Rentals payable under operating leases are charged on a straight line basis over the period of the lease.

Financial instruments

The academy trust only holds basic financial instruments as defined in FRS 102. The financial assets and
financial liahilities of the academy trust and their measurement basis are as follows.

Financial agsets

Trade and olher debtors are basic financial instruments and are debt instruments measured at amortised
cost. Prepayments are not financial instruments.

Cash at bank Is classified as a basic financial instrument and is measured at face value.

Financial ligbilities

Trade creditors, accruals and other ereditors are financial instruments, and are measured at amortised cost.
Taxation and social securily are not included in the financial instruments disclosure definition.

Government loans are recognised at their nominat value and reduced by subsequent repayments.

Deferred income is not deemed to be a financtal liability, as the cash settlement has already taken place and
there is an obligation to deliver services rather than cash or another financial instrument.

Taxation

The academy trust is considered to pass the tests set out in Paragraph 1 Schedule 6 of the Finance Act 2010
and therefore it meets the definition of a charitable company for UK corporation tax purposes. Accordingly,
the academy trust is potentially exempt from taxation in respect of income or capital gains received within
categories covered by chapter 3 part 11 of the Corporation Tax Act 2010 or Section 256 of the Taxation of
Chargeable Gains Act 1992, to the extent that such income or gains are applied exclusively to charitable
purposes.

Pensions henefits

Relirement benefits to employees of the academy trust are provided by the Teachers' Pension Scheme
(TPS') and the Local Government Pension Scheme ('LGPS'). These are defined benefit schemes and the
assets are held separately from those of the academy trust.

The TPS is an unfunded scheme and contributions are calculated to spread the cost of pensions over
employees’ working fives with the academy trust in such a way that the pension cost is a substantially level
percentage of current and future pensionable payroll. The contributions are determined by the Government
Actuary based on quadrennial valuations using a prospective unit credit method. The TPS is an unfunded
multi-employer scheme with no underlying assets to assign between employers. Consequently, the TPS is
treated as a defined contribution scheme for accounting purposes and the contributions are recognised in the
period to which they relate.
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1.13

1.14

1.15

Accounting policies

The LGPS is a funded multi-employer scheme and the assets are held separately from those of the academy
frust in separate trustee administered funds. Pension scheme assets are measured at fair value and liabilities
are measured on an actuarial basis using the projected unit credit method and discounted at a rate equivalent
{o the current rate of return on a high quality corporate bond of equivalent term and currency {o the liabilities.
The actuarial valuations are obtained at least triennially and are updated at each balance sheet date. The
amounts charged to net income or expendilure are the current service costs and the costs of scheme
introductions, bensfit changes, settlements and curtailments. They are included as part of staff costs as
incurrad. Net interest on the net defined benefit liability/asset is also recognised in the statement of financial
activities and comprises the interest cost on the defined benefit obligation and interest income on the scheme
assets, calcutated by multiplying the fair value of the scheme assets at the beginning of the period by the rate
used to discount the benefit obligations. The difference between the interest income on the scheme assets
and the actual return on the scheme assets is recognised in other recognised gains and losses. Actuarial
gains and losses are recaognised immediately in other recognised gains and losses.

Fund accounting

Unrestricted income funds represent those resources which may be used towards meeting any of the
charitable objects of the academy trust at the discretion of the trustees.

Restricted fixed asset funds are resources which are to be applied to specific capital purposes imposed by
funders where the asset acquired or created is held for a specific purpose.

Restricted general funds comprise all other restricted funds received with restrictions imposed by the
funder/donor and include grants from the Department for Education Group.

PF{ arrangements

The academy trust has a PF| arrangement in place in New Park Academy which covers rent, rates,
maintenance and facility management arrangements. Payments are accounted for in the period to which
they relate.

Agency arrangements

The academy trust acts as an agent in distributing 16-19 bursary funds from the ESFA. Payments received
from the ESFA and subsequent disbursements to students are excluded from the statement of financial
aclivities as the trust does not have control over the charitable application of the funds, The funds received
and paid and any balances held are disclosed in note 27,

Critical accounting esfimates and areas of judgement

Accounling eslimates and judgemenls are conlinually evaluated and are based on historical experience and
other faclors, including expectations of future events that are believed to be reascnable under the
circumstances.

Crilical accounting estimates and assumptions

The academy {rust makes estimates and assumptions concerning the future. The resulting accounting
estimates and assumptions witl, by definition, seldom equal the related actual resulis. The estimates and
assumptions that have a significant risk of causing a material adjustment to the carrying amounis of asssls
and liabilities within the next financial year are discussed below.
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2 Critical accounting estimates and areas of judgement

The present value of the Local Government Pension Scheme defined benefit liability depends on a number of
factors that are determined on an actuarial basis using a variety of assumptions. The assumptions used in
determining the net cost or income for pensions include the discount rate. Any changes in these assumptions,
which are disclosed in note 20, will impact the carrying amount of the pension liability. Furthermors, a roll
forward approach which projects resuits from the latest full actuarial valuation performed at 31 March 2016
has been used by the actuary in valuing the pensions liability at 31 August 2020. Any differences between the
figures derived from the roll forward approach and a full actuarial valuation would impact on the carrying
amount of the pension liability.

Critical areas of judgement

The trustees have considered the apporlionment of depreciation between direct and support costs. The
majority of fixed assets are almost entirely used for the provision of education and only a small part for
support services. Therefore, a 90% direct cost and 10% support cost apportionment is considered
appropriate.

3 BPonations and capital grants

Unrestricted Restricted Total Total

funds funds 2020 2019

£'000 £000 £000 £'000

Capital grants - 251 251 627
Other donations 3 292 295 . 48
3 543 546 675

4 Funding for the academy trust's educational operations

Unrestricted Restricted Total Total
funds funds 2020 2019
£'000 £'000 £'000 £'000
DfE ! ESFA grants

General annual grant (GAG) - 4,082 4,082 3,219
Other DfE group grants - 582 582 287
- 4,664 4,664 3,506

Other government grants
Local authority grants - 6,151 6,151 4,931
Coronavirus related income - 50 50 -
- 6,201 6,201 4,931
Total funding - 10,865 10,865 8,437
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4 Funding for the academy trust's educational operations

The academy trust received £6,151,000 (2019: £4,831,000) from the local authorilies in the year, being
£5,157,000 (2019: £4,193,000) High Needs Top Up funding, £60,000 Alternative Provision PRU funding
(2019: £nil), £485,000 (2019: £318,000) Out of Borough funding, £414,000 (2019: £390,000) unitary charge
funding and £35,000 (2018: £14,000} pupil premium funding.

The academy trust is due to receive £50,000 of coronavirus related income post year end.

There were ne unfulfiled conditions or other contingancies relating to the grants in the year.

Manor Academy, Pictor Academy and Longford Park School also received capital income from the local
authority which is shown accordingly in the funds note.

5 Other trading activities

Hire of facilities
Catering incoms

RPA insurance claims
Other income

6 Investment income

Short term deposits

7 Expenditure

Unrestricted
funds
£000

34
27

99

160

Unrestricted
funds
£'000

—

Restricted
funds
£'000

66
200

265

Restricted
funds
£'000

Academy's educational operations

- Direct costs
- Allocated support costs

Non-pay expenditure

Staff costs Premises Other
£'000 £000 £'000
7,322 537 501
1,841 1,007 821
9,163 1,544 1,322

Total
2020
£'000

34
27
65
289

425

Total
2020
£'000

Total
2020
£'000

8,360
3,669

12,029

Total
2019
£'000

68
35

148

251

Total
2019
£000

6,624
2,964

9,588




THE SOVEREIGN TRUST

NOTES TO THE FINANCIAL STATEMENTS (CONTINUED)
FOR THE YEAR ENDED 31 AUGUST 2020

7 Expenditure

Nef incomel/(expenditure) for the year includes: 2020
£000
Fees payable to auditor for:
- Audit 16
- Other services 23
Operating lease rentals 462
Depreciation of tangible fixed assels 597
Net interest on defined benefit pension liability 73

8 Central services

The academy {rust has provided the following central services to its academies during the year:

human resources;

financial services;

legal services;

educational support services

The academy trust charges for these services on the basis of 5% of GAG and LA Top-Up income.

The amounts charged during the year were as follows: 2020
£'000

Manor Academy 144
Pictor Academy 115
New Park School 142
Longford Park School 57
458

9 Charitable activities

Unrestricted Restricted Total
funds funds 2020
£'000 £'000 £'000
Direct costs

Educalional operations - 8,360 §,360

Support costs
Educational operations 13 3,656 3,669
13 12,016 12,029

38

2019
£000

12
10
426
548
37

2019
£000

133
116
116

365

Total
2019
£'000

6,624

2,964

9,688
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9 Charitable activities
Analysis of support costs

Support staff costs
Depreciation
Technology costs
Premises costs
Legal costs

Other support costs
Governance costs

2020
£000
1,900

60
120
047
112
494

36

3,669

emmmm———

2019
£000
1,637

55
113
814
158
265

22

2,964

Premises costs includes PFI charges totalling £448,000 (2019: £414,000). These amounts are paid to the

focal authority, are index linked and the academy trust is committed to these payments until 2030.

10  Staff

Staff costs
Staff costs during the year were:

Wages and salaries
Social security costs
Pension costs

Staff cosls - employeses
Agency staff costs
Staff restructuring costs

Staff development and other staff costs

Total staff expenditure

Staff restructuring costs comprise:

Severance paymenis
Other restructuring costs

Non statutory/non-confractual staff severance payments

2020
£'000

6,442
602
1,916

8,960
188
15

9,163
84

9,247

2019
£'000

5,128
479
1,218

6,825
225
96

7,146
103

7,249

Included in staff reslructuring costs are non-contractual redundancy payments totalling £5,968 (2019:

£35,112). Individually, there was 1 payment of £5,968.
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1M

Staff

Staff numbers
The average number of persons employed by the academy trust during the year was as follows:

2020 2019

Number Number

Teachers 65 65
Administration and support 191 140
Management 18 11
274 206

Higher paid staff

The number of employees whose employee benelfits (excluding employer pension costs) exceeded £60,000
was:

2020 2019

Number Number

£60,001 - £70,000 2 2
£70,001 - £80,000 1 2
£80,001 - £90,000 2 -
£90,001 - £100,000 1 1

Key management personnel

The key management personne! of the academy trust comprise the trustees and the senior management
team as listed on page 1. The total amount of employee benefits (including employer pension contributions
and employer national insurance contributions) received by key management personne! for their services to
the academy trust was £1,401,280 (2019: £721,214).

Trustees' remuneration and expenses

One or more of the frustees has been paid remuneration or has received other benefits from an employment
with the academy trust. The principal and other staff trustees only receive remuneration in respect of services
they provide undertaking the reles of principal and staff members under their contracts of employment, and
not in respect of their services as frustess.

The value of trustees' remuneration and other benefits was as follows:

B Owens (Accounting Officer and trustee)

Remuneration: £85,001 - £100,000 (2019: £95,001 - £100,000)

Employer's pension contributions: £20,001 - £25,000 (2019: £15,001 - £20,000)
D Morgan (Consultant and Trustee - resigned 30 September 2019}
Remuneration: £nil (2019: £1 - £5,000)

Employer's pension contributions: £nil  {2019: £nil)

During the period ended 31 August 2020, travel and subsistence expenses totalling £173 (2019: £nil) were
reimbursed to 1 trustes {(2019: 0 trustees).
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13

14

Insurance for trustees and officers

The academy trust has opted into the Department for Education’s Risk Protection Arrangement (RPA), an
alternative to insurance where UK govemment funds cover losses that arise. This scheme protects trustees
and officers from claims arising from negligent acts, errors or omissions occurring whilst on academy trust
business, and provides cover up to £10,000,000. It is not possible to quantify the trustees and officers’
indemnity element from the overall cost of the RPA scheme.

Tangible fixed assets

Cost

At 1 September 2019
Transfer on conversion
Additions

At 31 August 2020
Depreciation

At 1 September 2019
Charge for the year

At 31 August 2020

Net book value
Al 31 August 2020

At 31 August 2019

The net book value of land and butldings comprises:

Leasehold Assets Computer
land and under equipment
buildings construction
£'000 £'000 £'000
22,638 219 218
3,115 (219) -
507 78 61
26,160 78 279
1,174 - 150
408 - 43
1,582 - 193
24,578 78 86
21,364 219 68

Long leaseholds (over 50 years)

Fixtures, Motor Total

fittings & vehicles
eguipment

£'000 £000 £'000

1,323 96 24,394

- - 2,896

345 42 1,033

1,668 138 28,323

678 81 2,083

129 17 597

807 98 2,680

861 40 25,643

645 15 22,311

2020 2019

£'000 £'000

24,578 21,364

The land and buildings for New Park Academy are provided on a PF| contract which at 31 August 2020 had a
further 10 years to run. The land and buifdings are owned by Salford City Council.

Debtors

Trade debtors
VAT recoverable

Prepayments and accrued income
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£'000

2019
£'¢00
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16 Creditors: amounts falling due within one year

Government loans

Trade creditors

Other taxation and social security
Other creditors

Accruals and deferred income

16  Creditors: amounts falling due after more than one year

Government loans

Analysis of loans

Wholly repayable within five years
Less: included in current liabilities

Amounts inciuded above

Loan maturity

Debt due in one year or less

Due in more than one year but not more than two years
Due in more than two years but not more than five years
Due in more than five years

At the balance sheet date, the academy trust had the following loans:

Manor Academy - £11,263 outstanding Salix loan relating to previous capital projects.

2020
£'000

277

156

432

875

2020
£000

2020
£'000

2019
£'000

129
120
113
362

716

2019
£000

2019
£'000

l-hU‘ll’\)l’\J

1

w

Manor Academy - £60,450 CIF loan was received in-year and is outstanding at the balance sheet date and

relates to the current capital project of electrical works.
Pictor Academy - £9,851 outstanding Salix loan relating to previous boiler works.

Salix loans are interest free loans approved by the Education and Skills Funding Agency (ESFA) repayable in

equal instalments over 8 years.

The CIF loan received in 2019/20 was also approved by the ESFA as part of the CIF bid and has an interest

rate of 2.29% and is repayable over 10 years.
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17 Deferred Income

2020 2019

£'000 £'000
Deferred income Is included within:
Creditors due within one year 17 8
Deferred income at 1 September 2019 8 8
Released from previous years (8) (8)
Resources deferred in the year 17 8
Deferred income at 31 August 2020 17 8

At the balance sheet date, the academy trust was holding £12,000 (2019: £8,000) received in advance for
Universal Infant Free School Meals grant for the 2020/21 financial year, £2,000 trips income received in
advance and £3,000 of other grant income receipted in advance of the 2020/21 financial year.

18 Funds
Balance at Gains, Balance at
1 September losses and 31 August
2019 Income Expenditure transfers 2020
£'000 £'000 £000 £'000 £'000
Restricted general funds
General Annual Grant (GAG) 123 4,082 (3,708) (287) 210
Other DIE / ESFA grants 454 582 (574) {454) 8
Other government grants - 6,201 {6,201) - -
Other restricted funds - 265 (265) - -
Pension reserve (2,878) (625) (671) (765) (4,939)
(2,301) 10,505 (11,419) {1,508) {4,721)
Restricted fixed asset funds
Inherited on conversion 20,452 2,896 (495) - 22,853
DfE group capital grants 1,606 251 {54) 454 2,256
Capital expenditure from GAG 230 - (42) 287 475
Locatl authority capital grants - 254 (5) - 249
Other capital grants 24 38 (1) - 61
22,311 3,439 (597) 741 25,894
Total restricted funds 20,010 13,944 (12,016) (765) 21,173
Unrestricted funds
General funds 345 219 {13) - 551
Total funds 20,355 14,163 {12,029) (765) 21,724
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Funds

The specific purposes for which the funds are to be applied are as follows:

Restricted general funds are those resources that have been designated restricted by the grant provider in
meeting the objects of the academy and are restricted to both the day to day running of the academy and
capital expenditure,

Restricted fixed asset funds are those funds relating to the long term assets of the academy used in
delivering the objects of the academy. The balance carried forward represents the net book value of tangible
fixed assets of £25,643,000 plus unspent CiF carried forward of £251,000.

Unrestricted funds are funds which the board of trustees may use in the pursuance of the academy's objects
and are expendable at the discretion of the trustees.

The transfer of £454,000 from Other DfE/ESFA grants to the restricted fixed asset fund represents the
transfer of CIF monies brought forward spent in the year. The transfer of £287,000 from restricted general
GAG fund to restricted fixed asset fund relates to capilal additions for which there was no specific capital
funding.

Under the funding agreement with the Secretary of Stale, the academy trust was not subject to a limit on the
amount of GAG that it could carry forward at 31 August 2020.

Comparative information in respect of the preceding period is as follows:

Balance at Gains, Balance at
1 September losses and 31 August
2018 Income Expenditure transfers 2019
£000 £'0¢00 £'000 £000 £000
Restricted general funds
General Annual Grant (GAG) 132 3,219 {3,317) 89 123
Other DIE / ESFA grants - 287 (287) 454 454
Other government grants - 4,931 (4,931) - -
Other restricted funds - 50 (50} - -
Pension reserve (1,234} - (360) (1,284) {2,878)
{1,102) 8,487 (8,945) {741) (2,301)
Restricted fixed asset funds
Transfer on conversion 20,849 - {397) - 20,452
DfE group capital grants 1,648 627 (127} (543) 1,605
Capital expenditure from GAG 245 - {15) - 230
Other capital grants 33 - )] - 24
22,775 627 {548) (543) 22,311
Total restricted funds 21,673 9,114 (9,493) (1,284) 20,010
Unrestricted funds
General funds 190 250 (95) - 345
Total funds 21,863 9,364 {9,688) (1,284) 20,355
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18 Funds

Total funds analysis by academy

2020 2019
Fund balances at 31 August 2020 were aflocated as follows: £000 £'000
Manor Academy 34 539
Pictor Academy 157 190
New Park School 447 173
Longford Park School 82 -
Cenltral services 49 20
Totat before fixed assels fund and pension reserve 769 922
Restricted fixed asset fund 25,804 22,311
Pension reserve (4,939) (2,878)
Total funds 21,724 20,355
Total cost analysis by academy
Expenditure incurred by each academy during the year was as follows:
Teaching and Other costs
educational Other support Educational excluding Total Total
support staff staff costs supplies depreciation 2020 2019
£'000 £'000 £'000 £'000 £'000 £'000
Manor Academy 2,452 180 46 369 3,047 2,879
Piclor Academy 1,956 280 56 239 2,531 2537
New Park School 1,957 148 341 742 3,188 2,841
Longford Park School 1,221 99 18 154 1,492 -
Cenltral services - 364 - 139 503 221
7,586 1,071 461 1,643 10,761 8,478
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19 Analysis of net assets between funds

Unrestricted Restricted funds: Total
Funds General Fixed asset Funds
£'000 £'000 £000 £'000
Fund balances at 31 August 2020 are
represented by:
Tangible fixed assets - - 25,643 25,643
Current assets 551 1,169 251 1,971
Creditors falling due within one year - (875) - (875)
Creditors falling due after one year - (76) - (76)
Definad benefit pension liahility - {4,939) - {4,939)
Total net assets 581 (4,721) 25,804 21,724
Unrestricted Restricted funds: Total
Funds General Fixed asset Funds
£000 £'000 £'000 £'000
Fund balances at 31 August 2019 are
represented by:
Tangible fixed assets - - 22,311 22,311
Current assets 345 1,360 - 1,705
Creditors falling due within one year - {716) - {716)
Creditors falling due after one year - {11 - (11)
Provisions for liabilities - {56) - (56)
Defined benefit pension liability - (2,878) - (2,878)
Total net assets 345 (2,301) 22,311 20,355

20  Pension and similar obligations

The academy trust's employees belong to two principal pension schemes: the Teachers' Pension Scheme
England and Wales (TPS) for academic and related staff; and the Local Government Pension Scheme
{L.GPS) for non-teaching staff, which is managed by Tameside Metropalitan Borough Council. Both are multi-
employer defined benefit schemes.

The pension costs are assessed in accordance with the advice of independent qualified acluaries. The latest
actuarial valuation of the TPS related to the period ended 31 March 2016, and that of the LGPS related to the
period ended 31 March 2016.

Contributions amounting to £nil were payable to the schemes at 31 August 2020 {2019: £113,000) and are
included within creditors.

Teachers' Pension Scheme

Introduction

The Teachers' Pension Scheme {TPS) is a statutory, contributory, defined benefit scheme, governed by the
Teachers' Pension Scheme Regulations 2014, Membership is automatic for teachers in academies. All
teachers have the option to opt out of the TPS following enrolment.
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Pension and similar ohbligations

The TPS is an unfunded scheme to which both the member and employer makes contributions, as a
percentage of salary. These contributions are credited to the Exchequer. Retirement and other pension
benefits are paid by public funds provided by Parliament.

Valuation of the Teachers’ Pension Scheme

The Government Actuary, using normal actuarial principles, conducts a formal actuarial review of the TPS in
accordance with the Public Service Pensions (Valualions and Employer Cost Cap) Directions 2014 published
by HM Treasury every 4 years. The aim of the review is to specify the level of fulure contributions. Actuarial
scheme valuations are dependent on assumplions about the vaiue of future costs, design of benefits and
many other factors. The latest actuarial valuation of the TPS was carried out as at 31 March 2016. The
valuation report was published by the Department for Education on 5 March 2019.

The key elements of the valuation and subsequent consuitation are:

= employer coniribution rates set at 23.68% of pensionable pay (including a 0.08% employer administration
charge)

= total scheme Habilities (pensions currently in payment and the estimated cost of future benefits) for
service to the effective date of £218,100 million, and noticnal assets (estimated future contributions
together with the nolional investments held at the valuation date) of £196,10C millicn giving a notional
past service deficit of £22,000 million

= the SCAPE rate, set by HMT, is used to determine the notional investment return. The current SCAPE
rate is 2.4% above the rate of CPI. The assumed real rate of retum is 2.4% in excess of prices and 2% in
excess of earnings. The rate of real earnings growth is assumed to be 2.2%. The assumed nominal rate
of return Including earnings growth is 4.45%.

The next valuation result is due to be implemented from 1 April 2023,
The employer's pension costs paid to the TPS in the period amounted to £735,000 (2019: £420,000).
A copy of the valuation repont and supporting documentation is on the Teachers’ Pensions website.

Under the definitions set out in FRS 102, the TPS is an unfunded multi-employer pension scheme. The
academy trust has accounted for its contributions to the scheme as if it were a defined contribution scheme,
The academy trust has set out above the information available on the scheme.

Local Government Pension Scheme

The LGPS is a funded defined benefit pension scheme, with the assets held in separate trustee-administered
funds. The total contributions are as noted below. The agreed contribution rates for future years are 20.6% for
employers and 5.5 to 12.5% for employees.

As described in note 28 the LGPS obligation relates o the employees of the academy lrust, being the
employees transferred as part of the conversion from the maintained school and new employees who joined
the scheme in the period. The obligation in respect of employees who fransferred on conversion represents
their cumulative service at both the predecessor school and the academy trust at the balance sheet date.

Parliament has agreed, at the request of the Secretary of State for Education, 1o a guarantee that, in the event
of academy closure, outstanding Local Government Pension Scheme Habilities would be met by the
Department for Education. The guarantee came into force on 18 July 2013,
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20 Pension and similar obligations

Total confributions made 2020
£'000

Employer's contributions 583
Employees' contributions 158
Total contributions 741
Principal actuarial assumptions 2020
%

Rate of increase in salaries 3.0
Ralte of increase for pensions in payment/infiation 2.2
Discount rate for scheme liabllities 1.7

2019
£'000

477
119

596

2019
%

3.1
2.3
1.9

The current mortality assumptions include sufficient allowance for fulure improvements in mortality rates. The

assumed life expectations on retirement age 65 are:

2020
Years
Retiring today
- Males 20.5
- Females 231
Retiring in 20 years
- Males 22.0
- Females 25.0

e,

48

2019
Years

20.6
23.1

22.0
24.8
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20 Pension and similar obligations

The sensliivities regarding the principal assumptions used toe measure the scheme liabilities are as set out
below:

Sensitivity analysis - Manor Academy & Pictor Academy

Approximate % Approximate
increase to employer monetary amount
liability £000
0.5% decrease in the Real Discount Rate 13% 1,016
0.5% increase in the Salary Increase Rate 2% 150
0.5% increase In the Pension Increase Rate (CPI) 11% 844
Sensitivity analysis - New Park Academy
Approximate % Approximate
increase to employer monetary amount
liabifity £000
0.5% decrease in the Real Discount Rate 156% 375
0.5% increase in the Salary Increase Rate 1% 38
0.5% increase in the Pension increase Rate (CPI) 13% 330
Sensitivity analysis - Longford Park School
Approximate % Approximate
increase to employer monetary amount
liability £'000
0.5% decrease in the Real Discount Rate 18% 253
0.5% increase in the Salary Increase Rate 3% 38
0.5% increase In the Pension Increase Rate (CP1) 15% 210
The academy trust's share of the assets in the scheme 2020 2018
Fair value Fair value
£'000 £'000
Equities 4,494 4,039
Bonds 1,057 891
Cash and other liquid assets 595 535
Property 463 475
Total market value of assets 6,609 5,940

The actual return on scheme assets was £(480,000) (2019: £258,000).
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20 Pension and similar obligations

Amount recognised in the Statement of Financial Activities

Current service cost
Past service cost
Interest income
Interest cost

Total operating charge

Changes In the present value of defined benefit obligations

At 1 September 2019

Obiigations acquired on conversion
Current service cost

Interest cost

Employee contributions

Actuarial loss

Benefits paid

Past service cost

At 31 August 2020

Changes in the fair value of the academy trust's share of scheme assets

At 1 September 2019

Assets acquired on conversion
Interest income

Actuarial lossf{gain)

Employer contributions
Employee contributions
Benefits paid

At 31 August 2020

50

2020
£'000

1,181

(128)
201

1,254

2020
£000

8,818

1,092

1,181
201
158
157
(59)

11,548

2020
£'000

5,940
467
128

(608)
583
158

(59)

6,609

2019
£'000

2019
£'000

6,350

703
188
119
1,391
(30)
97

8,818

2019
£000

5,116

151
107
477
19
(30)

5,940
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21 Reconciliation of net incomef(expenditure) to net cash fiow from operating actlvities

Net income/{expenditure) for the reporting period (as per the statement of

financial activilies)

Adjusted for:

Net surplus on conversion to academy

Capital grants from DfE and other capital income
Investment income receivable

Defined benefit pension costs less contributions payable
Defined benefit pension scheme finance cost
Depreciation of tangible fixed assets
(Increase)/decrease in debtors

Increase in creditors

(Decrease)fincrease in provisions

Net cash provided by operating activities

22 Analysis of changes in net funds

Cash
Loans falling due within one year
Loans falling due after more than one year

23  Commitments under operating leases

1 September
2019

£000

1,212

(2)
(11)

1,199

——

2020
£000

2,134

(2,326)
(543)
(1)
598
73
597
(481)
155
(56}

150

premm—

Cash flows
£000

(215)

(4)
(65)

(284)

——

2019
£'000

(225)

548
263
265

56

639

31 August
2020

£'000

997

(6)
{76)

915

Fmm—

At 31 August 2020 the total of the academy trust’s future minimum lease payments under non-cancellable

operaling leases was:

Amounts due within one year
Amounts due in two and five years
Amounts due after five years

PFI Commitments

2020
£000
424
1,654
1,854

3,932

[

2019
£'000

428
1,677
2,279

4,384

pr——

New Park Academy is a PF! school operating under a PFl contract due to expire in 2030. Upon the
conversion to an academy on 1 June 2018, the Trust contracted wilh Salford Cily Council to discharge the
financial obligations of unitary charges for the remainder of the contract. The unitary charge amounted to
£448,000 in 2019/20. The unitary charge commitment far the remaining 10 years of the PF1 contract is

included in the operating lease commitments shown above.
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25

26

27

Capital commitments

2020 2019
£'000 £'000
Expenditure contracted for but not provided in the accounts 288 445

Related party transactions

Owing to the nature of the academy trust and the composition of the board of trustees being drawn from local
public and private sector organisations, transactions may take place with organisations in which the trustees
have an interest. All transactions involving such organisalions are conducted in accordance with the
requirements of the AFH and in accordance with the academy trust's financial regulations and normal
procurement procedures relating to connected and related party transaclions. The following relaled party
transactions took place in the financial period.

T Wrench, son of B Owens, a trustee, is employed by the academy trust as a site manager. T Wrench's
appointment was made in open competition and B Owens was not involved in the decision-making process
regarding appointment. T Wrench is paid within the normal pay scale for his role and receives no special
treatment as a result of his relationship to a trustee.

T Nolan, spouse of P Nolan, a fermer trustee, was employed by the academy frust as an estates manager. T
Nolan's appointment was made in open compelition and P Nolan was not involved in the decision-making
process regarding appointment. T Nolan is paid within the normal pay scale for her rele and receives no
special reatment as a result of her relationship to a trustee.

Services totalling £891 were purchased from The Education Specialists Ltd, a company which E Austin,
trustee, is director. No amounts were owed by the academy trust at the year end. In entering into this
transaction, the academy frust has not complied with the requirements of the Academies Financial Handbook
2019 in not declaring the transaction to the ESFA.

Members' liability

Each member of the charitable company undertakes to contribute to the assets of the company in the event of
it being wound up while he or she is a member, or within one year after he or she ceases to be a member,
such amount as may be required, not exceeding £10 for the debts and liabilities contractad before he or she
ceases o be a member.

Agency arrangements

The academy trust distributes 16-19 bursary funds to students as an agent for ESFA. In the accounting period
ending 31 August 2020 the trust received £3,755 and disbursed £nil from the fund. An amount of £3,755
{2019: £nil} is in included in creditors relating to undistributed funds that is repayable to ESFA.
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Conversion to an academy

On 1 Seplember 2019, Longford Park School converted to academy trust status under the Academies Act
2010 and all the operations and assets and liabilities were transferred to The Sovereign Trust from Trafford
Metropolitan Borough Council for £nil consideration.

The transfer has been accounted for as a combination that is in substance a giff. The assets and liabilities
transferred were valued at their fair values and recognised in the balance sheet under the appropriate
headings with a corresponding net amount recognised as a net gainfloss in the statement of financial
activities as donations — transfer from tocal authority on conversion.

The following table sets out the fair values of the identifiable assets and liabilities transferred and an analysis
of their recognition in the statement of financial activities.

Academy Location Date of conversion
Longford Park School Stretford 1 September 2019
Unrestricted Restricted funds: Total
funds General Fixed asset 2020
Net assets transferred: £'000 £'000 £'000 £'000
Leasehold land and buildings - - 2,896 2,896
Cash 55 - - 55
Pension scheme deficit - (625) - (625)
55 {625) 2,896 2,326
Unrestricted Restricted funds: Toftal
funds General Fixed asset 2020
Funds surplus/(deficit) transferred: £'000 £000 £000 £'000
Fixed assets funds - - 2,896 2,896
LA budget funds 55 - - 55
LGPS pension funds - {625) - (625)
55 625) 2,896 2,326
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